
 

 

 
 
 
 

 
Members’ Library Service Request Form 

 
 
Date of Document 18/06/12 
Originator Scottish Negotiating Committee For Teachers (Snct)      
Originator’s Ref (if any) SNCT 12/34 
Document Title Surrogacy Leave  
 
 
Please indicate if access to the document is to be “unrestricted” or “restricted”, with regard to 
the terms of the Local Government (Access to Information) Act 1985. 
 

Unrestricted  Restricted  
 
 
If the document is “restricted”, please state on what grounds (click on grey area for drop-
down menu): 
 

For Publication 
 
 
Please indicate which committee this document should be recorded into (click on grey area 
for drop-down menu): 
 

Cabinet 
 
 
Additional information: 
 

  
 

 
Authorised By Sue Cormack 
Designation HR Manager - Operations 
Date 28/06/12 

 
 
 

For Office Use Only: 
Library Reference 168/12 
Date Received 28/06/12 
Bulletin  June12 

 



 

 

COSLA 
Verity House 
19 Haymarket Yards 
EDINBURGH 
EH12 5BH 
T: 0131 474 9200 
F: 0131 474 9292 
E: tomy@cosla.gov.uk 
 

Teachers’ Panel 
46 Moray Place 
Edinburgh 
EH3 6BH 
T: 0131 225 6244 
F: 0131 220 3151 
E: dmorrice@eis.org.uk 

Scottish Government Learning Directorate 
2A South Victoria Quay 
Edinburgh 
EH6 6QQ 
T: 0131 2440230 
F: 0131 244 0957 
E: Stephanie.walsh@scotland.gsi.gov.uk 

18 June 2012 
SNCT 12/34 

 
 
Dear Colleague 
 

Surrogacy Leave 
 
The SNCT has agreed that leave should be provided in cases of surrogacy and should be 
treated in accordance with the Family Leave provisions set out in Part 2, Section 7 of the 
SNCT Handbook. 
 
Parents who receive a child following a surrogacy arrangement apply to the Sheriff Court 
for a Parental Order.  The application can only be made after the child is six weeks old and 
before the child is 6 months old. 
 
A copy of the Parental Order should be provided to the employer to confirm Parenthood.  It 
is recognised that the Family Leave may have commenced before this event. 
 
The intended parent should provide the Council with a copy of the Mat B1 which the birth 
mother obtains from their GP or midwife at around 26 weeks before the baby is due.  This 
would provide the employer with notice if the impending birth and date the Family Leave is 
to commence.  Notice to take Family Leave should be no less than 28 days’ written notice. 
 
The leave may begin: 
 

(a) from the date of the child’s placement, or 
(b) from a fixed date up to 14 days before the expected date of placement. 

 
The couple must choose one person to take the Family Leave. 
 
An employee is entitled to 52 weeks Family Leave regardless of length of service. 
 
An employee who has less than 26 weeks continuous contractual service, prior to the week 
in which she/he received the child, is entitled to 52 weeks’ Family Leave without pay. 
 
An employee who has 26 weeks continuous service prior to the weeks in which she/he 
received the child will be entitled to be paid: 
 

(a) 13 weeks at normal salary and 
(b) 26 weeks at a sum equivalent to Statutory Adoption Pay. 

 



Annual leave shall accrue leave in accordance with the provisions of paragraphs 7.42 to 
7.50. 
 
Keeping in Touch days shall be provided in accordance with paragraph 7.51.  The 
employer shall continue to make full pension contributions during the period of paid 
surrogacy leave. 
 
The SNCT is considering other provisions of Family Leave and shall issue replacement 
pages in due course. 
 
Yours sincerely 
 
Tom Young (Employers’ Side) 
Drew Morrice (Teachers’ Side) 
Stephanie Walsh (Scottish Government) 
 
Joint Secretaries 
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