
  

 
 

REPORT TO: Education Committee 
 
MEETING DATE: 31 May 2016 
 
BY:   Depute Chief Executive (Resources and People Services) 
 
SUBJECT: Validated Self Evaluation of Educational Psychology 

Service   
  
 
1 PURPOSE 

1.1 To report on the Validated Self Evaluation of Educational Psychology 
Service by Education Scotland. 

 
2 RECOMMENDATIONS 

2.1 The Committee is asked to: - 

(i) Note the content of the Education Scotland report (Appendix 1). 

(ii) Thank the Educational Psychology Service on the good practice 
identified and positive feedback received from Education Scotland 
on the Service provided to children and young people in East 
Lothian.  

(iii) Note that as a result of the improvement areas identified the 
Principal Educational Psychologist will be working closely with the 
Head of Education and Education Service Manager (Additional 
Support Needs/Early Years) to take forward the 
recommendations. These will be formalised into an Action Plan 
which will in turn inform the Service Improvement Plan.  

 
3 BACKGROUND 

3.1 East Lothian Educational Psychology Service engaged in a Validated 
Self Evaluation in March 2016 and the report was published in May 2016. 

3.2 The report noted the following key strengths: 

• Good relationships between Educational Psychologist’s and 
educational establishments that were highly valued by school staff.  



• Building capacity in staff and partners through bespoke training and 
targeted follow up resulting in improved outcomes for children and 
young people in the classroom.  

• Offering objective and reflective input to multi-agency teams resulting 
in improved planning, decision making and outcomes for Looked After 
and Accommodated (LAC) and young people.  

• Highly valued research skills and knowledge that was used effectively 
to build capacity and develop training packages.  

3.3 Education Scotland agreed the following areas for further improvement 
with the Educational Psychology Service and education authority: 

• Extend the role of the Service beyond the traditional ASN population 
and resource allocation process. 

• In partnership with the authority, align service delivery more fully and 
appropriately with a GIRFEC approach.  

• Initiate dialogue with the newly appointed Head of Education to 
review the balance of service delivery, releasing time for the service 
to utilise its psychological knowledge and expertise to make a 
stronger strategic contribution to local and national policy initiatives 
and strategic priorities.  

• Ensure that the Educational Psychology Service builds on 
opportunities to support the authority’s vision, values and aims.  

 
4  POLICY IMPLICATIONS 

4.1 None. 

 
5  INTEGRATED IMPACT ASSESSMENT 

5.1 The subject of this report does not affect the wellbeing of the community 
 or have a significant impact on equality, the environment or economy. 

 
6 RESOURCE IMPLICATIONS 

6.1 Financial - None 

6.2 Personnel  - None 

6.3 Other – None 

 
 
 
 



7 BACKGROUND PAPERS  

7.1 Education Scotland report on East Lothian Educational Psychology 
Service dated May 2016 (Appendix 1). 
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